Figure 11.1 Paradigm Shift in Assessment Practices

	
	OLD PARADIGM
	NEW PARADIGM

	Purpose of Assessment
	To evaluate learners and assign grades
	To assess learner progress in proficiency and attainment of standards; to evaluate and inform instruction and program design; seamless connection between instruction and assessment

	Place of Assessment in Planning and Instruction
	Assessment occurs at the end of instruction
	Planning for instruction includes design of assessments so that targeted goals and performances guide classroom practices (backward design) 

	Types of Assessment
	Focus on either formative or summative assessment; limited number of assessments; largely paper-and-pencil and textbook tests 
	Balance of formative and summative assessments; multiple measures; focus on performance in authentic tasks; integration of technology

	Assessment Content & Formats
	Testing of grammatical knowledge and vocabulary; contexts devoid of meaning; discrete-point items, often with one right answer 
	Integrated assessment of 3 modes of communication and goal areas of standards; meaningful contexts; open-ended formats, allowing for divergent responses and creativity; oral assessments, TPR, observation checklists 

	Role of Learner
	Has limited opportunities to demonstrate knowledge and skills; must provide “right” answers; receives little feedback about how to improve performance; has few opportunities to learn as a result of assessment; has no role in assessment planning or decision-making
	Has multiple opportunities to demonstrate knowledge and skills; encouraged to be creative in language use;  receives rubrics before assessment; receives regular feedback on how to improve performance; learns as a result of assessment; participates in assessment planning and decision-making

	Role of Teacher
	Provides grades and corrective feedback
	Describes targeted performance prior to administering assessments; reports on student progress; provides feedback for improvement; uses assessment results to improve program and teaching

	Grading System/Feedback
	Points/grades given for correct responses; corrective feedback
	Rubrics to describe range of performance possible1; points/grades given for both accuracy and creativity in language use; rich feedback that describes how performance could improve
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